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providing an inclusive and safe working environment whilst taking a proactive approach to
ensuring there is positive outcomes for employee wellbeing.

The main activities to ensure positive outcomes are:

» The Health and Wellbeing Steering Group proactively promotes and encourages employees
to make positive health choices.

* A proactive and supportive approach to attendance management through the effective
application of appropriate policies and procedures.
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healthy eating options that maintaining a healthy body weight and
eating a balanced diet provides for a healthier lifestyle.

Alcohol and Drugs

Provide employees with information on health issues associated
with the misuse of alcohol and drugs.

Caring
Responsibilities

offering flexible working practices where possible and promoting
a wider discussion to understand the impact of carer
responsibility of employees
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6.1. University Wide Actions
An annual University wide action plan will be developed by People and Organisational
Development in partnership with the Health and Wellbeing Steering Group and will include:

* Review and development of relevant policies and procedures.

* Provision of management information including sickness absence statistics.

* Publication and provision of health improvement along with health and wellbeing
events, campaigns, and information.

6.2. School and departmen
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Group Governance Role Frequency
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